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FOBj Cbairsaa, Medical Staff Career Carvie* hoard 

fHOHt C&airaasas},. Medical Technicians and JUtainlatrat ive ItosX 

SlffiJICTt fesdieel Training Program for Crodes 03-6 Through 

03 -U of the Medical Staff 


I SEA9BSV OF P8C&ULK 

A. ft® Medical Tectum: lan and Adsdnietrativa Panel has, is 
accordance with a previously scheduled project prograi* far 1959 , 
recently co«pl«t«4 a study 

for aofi-proftwBsioaaaX seraoenei. Factor® liifluaewing the initiation 
of till* stagy were} 

1. The Panel believe* tint certain categories* of txsfi- 
profeecioml Medical Staff Personnel should be cognisant of 
currant sx&liml practices' and swrceedurae with a goal t &mx4.i 

2. fiaafaiisig said personnel within these categories to 
perfor* their assigned duties with a greater degree of pro- 
ficiency. 

1* The Panel is aware that the greatest probices, in in- 
pleswntiag previously proposed training pragrajss,, has been the 
release of p$rm®ml funs their regular duties to attend full- 
tins internal or exterrnl training courses. There bar* been ex- 
ceptions to the above however, the greater majority haring been 
for Agency ~re$ui red courses. 

n mcm^smAtiow- 

A. With the above In feii4 it was considered only practical 
that the Panel should give- sore serious consideration and study to 
those avenue* of training that do not require an aaploye#** full- 
tits* attendance* 

1* It is recognised by the Panel that the primary responsibility 
of Medical Staff pers o nnel In g r ades (£3-6 throug h 59 -H lies in the 
care and well being of Aganejr esplayees sad their dependents both In 
the 5* S« and overseas . Therefore, any proposed training program 
should have a* its first goal, subjects having to do with the recog- 
nition and treatment of illnesses end injuries. 

C. To realise the above types of training the Panel offers fete 
following reecassendat lanes 
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1. Correa porA&a&e Courses 

a. Eeceatly it ms aa&e possible far all aethers of 
the Medical Staff to enroll la correspondence courses being 
offered by the Bureau of Mediciae end Surgery, SeparUieiit of 
the Savy. Listed below are tie masee of the courses felt to 
bo Most applicable: 

X-ray Physics and feehni*pes 

Insect aad Bodeab Control 

Comsat end Field Medicine Practice 

Submarine Ms&ielae Practice (Special: red la fla gMsMtect 

duty) 

Hospital Personnel A4b&ini strut i m 
Physical Medicine in General .Practice 
Treatment of Classical Warfare Casualties 
Legal Medicine 

Control of Gor,yauai cable Simmses in Man 
Clinical Laboratory Procedures (3 years) 

Low Temperature Ssnttattlon and Cold Weather Medicine 
Blood Transfusion, Methods and Procedures 
Ffearaacy asad Materia Medina 

1) Ihrollaent lu the above courses will give an 
indication as to hew asany Medical, Staff Peroomel are 
interested in training. A# of this date 5 headquarters 
personnel and 13 overseas pejpsusncl have enrolled -In 

c arre spandeaee courses.* 

2) Chi the satisfactory collet ion of any course 
the Certificate of Satisfactory Completion* should be 
incorporated into the subject's Agency Personnel folder. 

3) One Major advantage to correopondsnee courses 
is that they can be offered to owaree&e personnel* 

k) Additional information on any of the courses 
mentioned shove can be found in the attached booklet , 

2* framing. Orientation and Fsuail l art sat ion Within the 
Medical Staff 

a. It is believed that this type of urogram la a mm t 
for Medical Staff ma -professional personnel and could be 
accomplished with a Ednieaaa of absence frost official duties. 

b. le<pixtneet» necessary to accomplish this type of 
training would be; 

l) Subject Matter 

a) Lectures cover ijsg general aedletue by 
Medical Staff physicians. 
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b) Motion Picture© covering phases of medicine. 

c) 'Special, lectures covering other important 
aspect® of Medical Staff function*, i*«** 

(1) Administration (tag! sties, 
Per."ioruiel and Finance) 

|t) Psychiatry 

(3) Operations 

2) Tiring 

s) hs to day and hour of wd 
to) Musfcer of iaosibe course to run 

3) Attendance 

a) Should consist of all headquarters 
tsersoamel between Grades 08-6 and OS -11* 

i>) If fort should be suede to m3m attend- 
Hiice aendatory * The Panel that tills program 

can not possibly succeed without aaadatory 
attendance . 

c. Hypothetical Course 

i) Subject Matter 

a) Physicians lectures every other week 

h) Motion Pictures end special lectures on 
alternate veoke- 

a) Actual material would he left up to. 
ohy«iela»« and lecturer©. 

2.) Time 

a) One hour weekly preferably last hour of 
ary working day, Monday through Friday 

3) Date© 

a) 7 Saptaofeor 1959 through % March I960 

d. Attendance In this type of training would require 
three (3) fall working days out of the proposed six snath® 
schedule. 
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«. In addition to t be above types of training there sire 
other specialised courses available to the Medical Staff through 
the Office of Training. These courses should be utilised when- 
ever possible, e.g. 

1} Operational Support 

2) Logistics Support 

3} Samgeaeu-'t ai sd Personnel 

%. internal Training 

a. Bather then attempt to fcmsuUrbe an external training 
program at thia tiae, the Panel faals that, requests of this 
nature should be handled by the appropriate authorities on m 
individual basis. 

5. Training of Hcn-ProfessicN&al Personnel in (trades OS-12 
Through GS-lh 

a. The Panel agrees that a study of training possibilities 
for the shove grades should be aode, however, it was cot consid- 
ered appropriate to svfcsdt proposals within the scope of this 
study. 

b« It la planned that a survey of training possibilities 
for personae! in this category will be made in the near future 
and Panel recoeeaendat ions submitted to the Career Board for 
their consideration. 

Ill CQKUBlGm 

A* It is not the Panel's Intention to submit an "ad-hoc” program 
which would entail all the fields of training, but rather it is our intent 
to submit an Initial training program which we believe will be both a 
practical and workable beginning. Sits program, should be evaluated peri- 
odically and If proven successful the addition of other training aspects 
should be considered* 

B. The Panel takes this opportunity to express its willingness 
and availability to discuss this subject further with the Career Board 
if such is their desire. 



Chairman 


25X1 A9a 
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